GOBERNACION DEL X DEPARTAMENTO ALTO PARANA Br
| AODELO ESTANDAR DE CONYROL INYERNO -MECIP- 4.,5(4,,‘..:,’
{ COMPONENTE CORPORATIVO DE CONTROL ESTRATEGICO =
COMPONENTE: AMBIENTEDE CONTROL
ESTANDA&DESARROLLOEDELTALENTOHUMANO
FORMATO: vma;?xmwmc:mw
Ao 1% ’]
(1) DEPENDENCIA:
————— m—_—— = e =
: ; ~ {4} Casittas de Valoradién : , :
(2N de Pregunta f 3 EE e i {5) Punitafe
» ; 1 v+ 4 2 3 4 s Total. ]
1 1 5 1 0 80
! o1 p o1 ] 06 {01 f 00 [ 10 | 28
03 03 9 05 00 28
2 2 | a | o 0
2 o2 { o3 95 {1 08 890 1 15 23
03 05 1.5 00 0.0
1 34 3 0 0 80
3 ) 25 a4 a0 00 10 23
01 10 iR} 00 00 23
1 4 1 2 0 8,0
4 [X] 05 0 03 00 10 25
a1 19 a4 19 00 25
1 2 4 1 0 8,0
5 ol 03 | 05 ot | oo 10 26
o | os T 15[ os [ool 26 1
1 4 [+] 1 Q 80
6 Q.1 05 00 0,1 00 1 16
{Parctat 00 0 19 00 05 00 16
JFrecuencia 0 2 1 4 1 0
7 1% oD 03 0.1 o5 01 00 10 25
\|par 0g 03 03 15 05 ap 25
'i- Frecuendia 1 ] 4 2 i 0 80
8 ) 01 on 05 03 01 00 1 23
' {Parcial 00 | oo 0| o8 05 | 00 | 23
AFeecuencia 2 1 2 3 [ 0 80
9 Joe 03 01 03 04 00 00 10 18
{Pasciai [ (%] 05 1) 00 00 18
.{Frecuenda 2 1 1 1 3 0 80
10 !"% ] 03 01 [ 0,1 04 00 10 23
. {Parcial 0o 01 a3 0A 15 00 | 23 I
U]rmmm 0 1 0 5 1 1 80
il llfes 00 0 00 06 01 0,1 10 31
||{Frecuencia 00 a1 [ 18 [ a5 31
Il fFrecuencia 0 [ 4 3 1 0 80
12 I[je 0 00 03 04 o1 00 1.0 26
| jpascial 0.0 00 10 1) 05 00 26
[ Freazenda 0 0 4 3 1 0 80
13 1% [ ag a5 [ at a0 10 26
|| {Pardial 00 00 10 1 05 0,0 26
|| {Fracuencia 2 1 4 0 7 0 80
e
14 ’ I 03 0 05 09 01 00 1,0 15
.! {Parcial [ 0,1 10 00 05 00 16
(ffreuenda | o 1 1 4 1o b2 1 o 80,
15 P 0o | ox 05 | o o3 | oo | o 25
P § 00 | 01 ] 10 | os 19 1 .00 25
|16 vatorasion Generel el Area Organizacional o - B
[mmwmm I
fovoncoper. | Sraet Hhctales - Ciuipe e
(vewsssopor. || s hiesy Gongeity de Gongeity - oorrtarin

Aprobacda pos: [ %&;]M'&%M» :.%ét Cambra




|
GOBERNACION DEL X DEPARTAMENTO ALTO PARANA B Pengunsy
'MODELO ESTANDAR DE CONYROL INTERNO -MECIP- w  delogente
L ‘ COMPONENTE CORPORATIVO DE CONTROL ESTRATEGICO
COMPONENTE: AMBIENTEDE CONTROL
ESTANDAR:DSARROLLOE TALENTO HUMANO
FORMATO: Valoradién ’ Esténdar de Control
{de: 14 :
(1) DEPENDENCIA: OBRAS _
{4} Casillas de Valoraxitn ¥
i 4 5 puntafe
0 1 2 3 4 1 s Total )
1 ['E 2 3 1 0o | 70
o1} oo | o3 | 04 | o1 | 00 | 10 | 24
09 99 05 i3 05 00 23
o | 31 | o 6 1 o | o 70
] : oo 01 28 09 { 90 | 0D 10 7
[Parcia! 09 01 00 26 | oo 00 27
Frrevisencia 0 2 2 3 0 ) 70
3 ) 20 03 03 04 00 00 10 23
Pardal [T 03 05 13 00 00 21
[Freqiends 0 0 s 1 1 0 70
4 e 00 00 07 01 01 00 1,0 24
[parcat 00 ag 14 as 05 00 24
IFrecuendia 0 0 3 4 0 0 7.0
5 [ 00 | ao o4 | o6 | oo | oo | 10 26
fParcal 00 | oo 09 17 | 00 00
TFrecuencta Q 2 3 1 1 a | 70 B
6 oo 0n 03 04 0,1 01 00 1 2
IParcat 0p 03 [ 0A 05 09 21
[{Frecuenda 0 4 0 3 0 ) 70
7 i oD 05 00 04 05 00 18 19
Jpardat [ 05 o0 13 op [ 19
Trrequenda 0 0 4 2 1 [ 70
8 e 0.0 00 05 03 01 [Y) 1.0 26
‘{Pardial 00 00 1,1 09 06 00 26
Iffreasenda 0 1 3 3 0 ) 70
9 % 00 01 04 0A 00 00 10 23
Parcial 00 01 09 13 09 00
Frecuencia 0 3 ] 1 2 0 70
10 % T 00 04 (X1 03 03 00 10 23
Parciad op 04 03 0A 1,1 o0 | 23 1
{Frecianca [ 1 [ 4 1 1 8
1 1% 00 0,1 (74 05 0.1 0.1 10 31
‘{Frecuencia [T 0.1 [T 17 05 7 31
| IFreasendia 0 2 [ 4 1 0 70
12 i [ 03 00 0,8 0, 00 10 25
|{Pardal a0 03 a0 17 [ 00 26
|{Frecuenda 0 3 2 1 1 0 70
13 {96 00 04 03 0.1 [ 00 10 20
{pardial 00 04 056 04 06 00 20
{Frecuenda 0 2 3 2 [] (1) '7,:;__‘,===
1 1o 00 03 04 03 00 00 10 20
{/{Parcial 00 03 09 09 00 00 | 2
’éFteqxenda/, ; 0 1 4 1 2 0.1 9o
15 99 056 (X 03 09 09
Su— Lo | o6 1 o3 [ oo | o0 ] oo
(6) Vatoracion General el Area Orgentizadional ~
[ interpretacien | ANIYA
|E!abotadopon i @m%- Cgape & AW /‘)lFedxa
Yrprobado por: (f %?m.. %fe ﬁm&a M R M
: ‘ , i
C R M(bh~%m(%n}{a(/vm TCF
! Representante de la
Maxima Autoridad

; MECIP




GOBERNACIONDEL X DEPARTAMENTO ALTO PARANA B
MODELO ESTANDAR DE CONTRUL INFERNO -METH- m
| b, COMPONENTE CORPORATIVO DE CONTROL ESTRATEGICO
COMPONENTE: AMBIENTE DE CONTROL
{ESTANDAR: DESARROLLO DEL TALENTO HUMANO
FORMATO; V4 Encunsta Esténdar do Control
JNe: 4 r
(1) DEPENDENCIA CUL
{3)% de Participacion Ahneio . (9IPuntafe |
R S T 2 3 4 F 5 { wit | . :
Frecuenda 0 ] 0 2 1 0 30
3% ) [ o0 0,7 03 (] 10 33
Parcial 00 00 00 20 13 00 3,
|Frecuenda 0 0 0 2 1 0 30
| {5 0.0 00 00 0.7 03 00 1.0 33
t Parcial 0p 00 00 20 13 00 33 |
! Frecuensia 0 0 0 1 2 0 | 30 .
3 % 00 00 00 03 07 00 1.0 37
| Parcial 00 00 0.0 10 27 0,0 3,7
Frecuenda 0 0 0 2 1 0 30
4 % 0.0 00 00 07 03 09 18 33
| Parcial 00 00 80 | 20 13 60 33
‘ Frecuencia 0 Q 1 2 0 0 30
s % 00 00 03 07 00 00 1,0 27
| parcial 08 | a0 67 | 20 | oa | 00 | a7
i Frecuendcia 0 [} 1] 2 1 4] _ -_3’0 -
6 % 0.0 0.0 00 Q.7 a3 00 10 33
? Parcial 00 | 00 00 | 20 13 | o0 | 33
I IFrecuencia 0 o 3 0 0 0 30
7 ls 00 no 10 00 00 09 10 20
‘ {Parcial 0n 00 20 [ an [ 20
| Frecuencia 0_ Q 2 1 0 Q 30
g ag go oo t ey o3 b eo fes Pte ) 23
y Parcial 0.0 00 13 1.0 00 00 23
‘\ Frecupikia 1] [ [} 3 0 [ 30
a % 00 00 09 10 00 00 10 30
i Parcial 00 09 00 30 00 00 30
I |Frecirendia [ [ 1 2 [ [ 30
10 o6 00 00 03 07 00 00 10 27
| {Parctas 00 | a0 or | 20 | o0 | a0 | 27
“ Frecuencia 0 0 0 1 2 0 30
it % 00 00 09 03 07 00 10 37
L Frecuenda g0 | o0 00 10 27 | o0 | 37
H Fressencia 0 a ] 1 2 0 30
12 I3 [ ag ap a3 07 op 10 37
| jParcias 00 00 00 18 27 09 37
I {Frecuencia 0 0 0 2 1 [ 30
13 % 6o 05 (1] 07 63 [T 10 33
| Parcial 0.0 00 0D 20 13 0.0 33
‘ Frecuenda 2 0 1 0 0 0 30
" {% 07 0P 03 ) 00 00 10 o7
| {Pardial 00 00 07 00 00 00 0,7
| Frecuenda e a 0 2 8 1 30
1‘5 [ 00 0,0 00 07 00 03 10 37
|l T op | oo | o0 | 20 [ o0 | 7 1 37
(6 valoracién General del Area Organtzacional 30
(7) Interpretacin Deficlente
]Eiabwadopér HNootiis Fomreina - Equipe Socip Feciia NOMQ
IReﬂsadopo# . Crrmels st - Ghoorevrrio do Tionta S 2 /
Apmbadopfgr 2 fw’f‘%z‘{t\niz J}%‘Iéz Gambre [

ke  MECIP

Opresontanto do b Ydoima Shtowidund ~Coordinador BB
| Representante de la "
‘ faxima Autoridad



GOBERNACION DEL X DEPARTAMENTO ALTO PARANA 8 Peanguony
MODELO ESTANDAR DE CONTROL INTERNO -MECIA- = 4@@;«!&
COMPONENTE: AMBIENTE DE CONTROL
wmomoémon&rmoawmo
FORMATO: V: "‘ 5n Encuests Esténdarde Control
Jnge: 14
(1) DEPENDEN(QA GABINETE
: | % dePardpac an1 RIS Wosocnsnchicitiond o} (Puntale ]
§ » ' ol v} 2 3 4 s L Tad § {
H Frecuencia 0 0 0 0 il 0 10
1 % [Y) op 90 ) 10 ap 10 40
| Pardal 00 00 | 00 00 40 00 40
‘ [Frecuenda {1 0 D 0 0 1 [ 10
2 loo 00 00 00 00 10 00 10 40
F {pardat 00 00 00 00 20 00 a0
[ Frecuencia 0 0 0 Q 1 o _{ 10
3 ’ g 00 00 80 o0 10 00 10 a0
Parcial 00 00 00 00 { 40 { op 40
| Frecuenda [1] 0 0 1 0 ] 10
4 9% 00 0.0 00 10 o0 | o0 19 30
\ Parclal 00 00 09 30 00 00 30
. Frecuencia 1] 0 0 0 1 0 10
sji % 00 00 00 00 10 00 10 40
J Parcial 00 a0 0.0 00 40 00 40
{ i Frecuencia 0 0 0 1 0 0 1.0
&! 5 0.0 00 00 10 00 00 10 30
it ] 00 | 00 00 30 00 00 30
1 {Frecuencia 1 © e 1 1 0 ) ) 10
7 I 00 00 10 0,0 00 00 10 20
| fparciat 08 00 ) 0p 00 08 26
‘ Frecuencia 0 0 ) 1 | o 0 10
8 o 1 oo} oo 1 oo 10 o0 | 08 1 30
1 Parcial [ 00 00 30 00 [ 30
\‘ ‘ Fracueixia [} 0 [1 1 0 4 1.0
e 9 00 00 00 10 00 00 10 30
j Parcial 00 00 00 30 00 00 30
I Frecuendia [ [ 1 [ Q [ 10
10 % 00 00 18 00 00 09 10 20
| parcial 00 00 20 00 00 08 | 20
| JFrecuencia 0 0 0 [ 0 1 10
1| 1% 00 00 00 00 00 10 10 50
e ll_:_'recuema , 00 00 00 00 o0 s0 | 50 .
| T— 1 ) o o a o 0 |
1?2 I 10 (¥ [ Q0 0p 0p 10 0g
! {Parcial 00 00 00 00 00 09 00
I Fracuencia 1 0 Q 0 0 0 10
13 1% 10 00 00 00 00 4] 0 90
| Parcial T oo 00 | oo 00 0.0 0D 00
! Frecuencia i 0 0 0 0 0 10
u % 10 0.0 00 00 00 00 10| 00
| Parcial 00 0,0 00 00 00 00 0,0
T ferecuenda | @ | 1 0 [ 0 0 10
1§ % 00 10 00 00 00 oo | 10 10
e o fParcd 4 08 10} 00 080 _on 1 09 19
(6) Valoracidn General del Area Organizacional N 25
(7) Interpretacion / ) Deficiente
l(-;'iabomdopﬁr: % @“&'m ((Banga/ - Qé}a;m 3&@;& @pp Fecha wm )H
- I L
Jreiadoper Gio. Glde Woclss - Jifodo Gebincts _, s (L4
Apmbadopén Boon. Joses Waria fé&z&z Gumbra / Fecha m
Dpresentants de lo Mewina Fitoridad - Goordinador GG

Representante de la
\j Maxima Autoridad
| MECIP



! GORERNACIHON DEL X DEPARTAMENTO ALTO PARANA B Petaguusy
| MODELO ESTANDAR DE CONTROL INTERNO -MECIP- dolugonts
‘ ! COMPONENTE CORPORATIVO DE CONTROL ESTRATEGICO
cbmmueﬂr&mstemﬁa&cdm
ESTANDAR: DESARROLLODEL TALENTO HUMANO
FORMATO: Valoradidn E Esténdar de Contro!
" |
(1) DEPENDENCIA SALUD
: (4) Caniltas do Valoraciin
(ANedePregunta  |j (3)%de Partidpacitn i D (5} Puntaje
— 1 o 1 2+ | 2 3 4 _5_!1__.7_2?! ]
rrm— i T e 'S 0 2 1 o 1 s8] -
1 ] o0 | 00 | 00 J o7 | 03 1 o0 ] 10 33
i 09 () 09 20 13 | oo 33
[Frecuendia .. 0 [ 0 1 2 0 3
2 s [T 90 | o9 { o3 § o7 | op ! 0 37
{Perdal 00 00 00 10 27 00 37
frrecuenda o 0 0 1 2 0 30
3 ks 09 29 o0 03 07 0o 10 37
Parciat 00 [ [T 10 27 00 37
{rrecuenda [ 0 0 1 2 0 3,0
4 e 0o 0p 09 03 07 00 10 37
i{Parcial a9 ao a0 10 27 as 37
IFrecuencia 0 0 0 0 3 0 30
5 e oo 00 00 0o 10 oo} 0 40
lparcal 00 | 00 00 f oo | a0 | o0 40
Freecuenda Q Q [ Q 3 0 W0
6 1% 0p 00 0p 00 10 0p 10 40
|Parcas 00 [ 00 00 a0 op 80
IFrecuendia ) ) 1 1 1 0
7 i op 00 03 03 03 08 i0 30
(|Parcial [T 0 07 10 13 00 30
JFrecuenda 0 0 0 2 1 0 3,0
8 {% [ 00 00 07 03 00 1 33
|Parcial 00 0o 00 20 13 09 33
itFrecuenda 0 0 [ 2 1 Q 30
9 foo 00 090 00 07 03 00 10 33
[{Pascial 09 00 00 20 13 00
IFrecuencia 1 0 1 1 0 0 3,0
L 1% 03 00 03 03 [ 00 | 1o 17
i|Parcial 0D 00 07 10 00 0o 17 .
[lErcuenca 3 0 0 0 2 0 30
1 o 03 09 00 00 07 00 10 27
ag 8o [T 00 27 00 27
) 0 1 0 2 0 30
12 00 08 03 [ o7 (Y 10 33
00 00 07 00 27 00 33
0 0 1 0 1 1 390
13 [ ap a3 [T a3 a3 10 37
00 00 0.7 00 13 17 37
1 '] 7] 0 2 0 30
14 Jos 03 00 00 00 a7 00 1.0 27
l'lw 0p [ op 00 27 00
| Irrecuendia . A ) I 2__j_o_}] 30
15 B T | oe 03 0 o7 | 09 | ‘o 33
el Voo T oo | o7 | oo {27 T o0 [ 33
[0 veloracion General di Area Organivacional D I 33
[ nerpretzatn || Satisfactprio
- "y
{revisado por J . Sorge - Bende - Ghorctario de Slaticd . Fecha
JAprobado por: “ %ﬂzﬂ%b.%nﬁ; Coombra .
| Glprosentante de b Wi Hatvwidad - Crordnador COF

| Representante de iz
{ Maxima Autoridad
MECIP

|



‘ GORERNACION DEL X DEPARTAMENTO ALTO PARANA
} COMPONENTE CORPORATIVO DE CONTROL ESTRATEGICO

COMPONENTE: AMBIENTE DE CONTROL
ESTANDAR: DESARROLLO/DEL TALENTO HUMANO
FORMATO: Valoradin ERciesta Esténdar de Control

No: 14
(8 Casflas de Veloradién
o | 2 3 4 5 .
"0 | 6 | o 1§ 1 1} 1 | 30 1
00 1 00 f 00 .03 P 03 b 03 L 10 4 40
[ 00 00 0 13 17 20
0 .0 __ | O 0 2 1 3
99 99 09 09 87 1 03 | 18 43
00 090 00 00 27 17 43
0 0 0 1 1 1 30
00 20 00 03 03 03 | 10 40
0o [T 00 10 13 17 40
0 0 0 0 1 2 30
00 00 00 00 03 07 10 47
og ag ag ag 13 33 a7
0 0 0 3 0 0 3,0
00 00 | o 10 09 [ 10 30
o0 | oo | o0 | 30 00 | oo 30
) 0 1 ) 2 o 1 130 )
0 00 03 00 07 00 10 33
00 00 07 00 27 00 33
0 0 1 1 1 0
o0 | oo o3 03 03 00 0 39
00 a0 [¥] 10 13 00 Y
0 0 0 2 1 ) 30
[ o0 [ 07 03 00 10 33
00 00 00 20 13 00 33
] (] 1 2 Q 0
a0 00 03 07 00 00 | 10 27
00 09 07 20 09 00 ]
0 1 0 2 0 0 30
00 03 00 07 00 00 19 23
00 03 [ 20 00 o0 | 23 |
[ o 0 3 (Y 0 30
[ [ 00 10 [ 00 | 10 30
00 [T [ 30 00 [ 30
0 0 1 0 2 0 3.0
[ 00 03 0 oy 00 10 33
[T 00 07 00 27 o8
0 1 0 1 1 0 30
[ 03 [ 03 03 g 18 27
00 03 00 10 13 00 27
0 0 0 2 1 1] 3
00 00 00 07 03 00 10 33
j 00 [ 0 20 13 o0 |
; o I o 1 2 1 Lo | o | 30
15 fas [ 00 0.7 03 [ [
et 1 oo | oo | 53 | o ] oo | oo
(6) Vaiomudﬁ Gemerai éﬁ MW 33
fo oterpretacion | Deficiente
T .
[pstoncoser: | s Slatinas - Eupe i bea 192} (Y
Aprobato por: Ceon. Soie' Mlaris - Hgaln Cambra oy)2 a0 04/
, 8.0 AV ¢ /| )
PRprosentante de ls Mwioma Soridad - Coordirihetor CCI
| Representante defa
| Maxima Autoridad

MECIP



) GORERNACION DEL X DEPARTAMENTO ALTD PARANA T

i MODELO ESTANDAR DE CONTROL INTERNO -MECIP- do'»gen‘wi
& ‘] COMPONENTE CORPORATVO DE CONTROL ESTRATEGICO i
compouemﬁmmmﬁcom‘t
ESTANDAR: DESARROLLO DEL TALENTO HUMANO
FORMATO: Valoracién t Esténder de Contro!
i wm&w | ©eunte
0 1 2 3 4 5 1 Totad | - i
0 { v § o 1 3 1 0 50 T
00 | 02 | 00 f 06 1 02 | 00 1 10 28
09 a2 09 18 08 00
HE R o | 3 0 s,
2 82 | 92 o0 | oo | 95 | 0p E 28
09 02 00 00 24 00 26
a 0 1 1 2 1 50
3 09 00 02 02 04 02 10 36
0g 00 04 05 16 10 36
0 0 1 1 2 1 50
4 09 09 02 0.2 04 02 10 36
00 [T a4 05 18 10 36
0 1 0 1 2 1 5,0
5 _ L oo | o2 0g 02 04 | o2 10 34
00 | o2 00 | 06 16 1.0
Q [ 1 1 2 1 58 o
6 00 00 02 02 04 | 02 10 36
00 o0 DA 06 16 19 36
0 1 0 3 0 1 s,
7 [ 02 o8 08 00 02 10 30
0.0 02 0.0 18 00 10 30
0 0 1 1 2 1 50
8 00 oo 02 02 04 02 1 36
0.0 09 04 06 16 18 36
1 0 0 1 2 1 50
9 02 00 00 02 0A 02 10 32
00 00 00 06 16 10 :
1 0 0 2 2 0 50
10 02 00 [ 1] 04 04 00 1.0 28
00 0P 00 12 16 00 | 28 __
2 0 0 1 1 3 50
n 04 00 00 02 02 02 | 19 24
op oo 08 S5 03 10 34 ]
1 0 1 0 3 0 5.0
12 02 [ 02 [ 06 [ 10 28
00 00 04 00 24 00 28
1 0 0 1 3 0 50
13 02 0g [ 02 [ [ 1.0 30
0.0 00 00 06 24 0,0 30
1 0 1 4] 3 0 &
14 02 00 02 09 06 00 10 28
0P 09 04 00 24 [T _
J o 1 o 1 o I 3 L o ] so
15 I 02 09 09 02 [ 09 190 30
e ___l ool oo ] a0 { o] 2s [eof 0]
{6) Vatoracion General il Area Organizacional 31
{7 mtempreradon |
foore
'Re\dsodopon { :
| nte do b &
|
Representante de la
! Maxima Autoridad

MECIP




GOBERNACION DEL DECIMO DEPARTAMENTO ALTO PARANA M""’l
MODELO ESTANDAR DE CONTROL INTERNO -MECIP-
ol N COMPONENTE CORPORATIVO DE CONTROL ESTRATEGICO s
OOMPONENTE:'AEBIENTE DE CONTROL
ESTANDAR: DESARRj?LLO DEL TALENTO HUMANO
FORMATO: Valoractél"l Encuesta Estindar de Control
Ne: 14 E |
(1) DEPENDENCIA MEDIO AMBIENTE
Frecuencia 0 0 1 1 0 0 2,0
1 % 0,0 0,0 05 05 0,0 0,0 10 25
{Parcial 0,0 0,0 1.0 15 0,0 00{ 25
|Frecuencia 0 1 0 1 0 0 2,0
2 % 0,0 05 0,0 05 0,0 0.0 1.0 20
[} Parcial 0.0 0.5 0.0 15 0,0 00l 20
Frecuencia 0 [¢] 1 1 0 0 2,0
3 % 0,0 0,0 05 05 0,0 00 1.0 25
: |Parcial 0,0 0.0 1,0 15 00 00 25
Frecuencia 0 [s] 0 2 0 0 2,0
4 1% 00 0,0 0,0 1,0 0,0 0,0 1.0 30
Parcial 0.0 0,0 0,0 30 0,0 00| 30
Frecuencia 0 0 1 1 0 0 20
5 % T T T To0l T op] o5 65 00| ool 10 25
.| |Parcial 0,0 00 1,0 15 0.0 00| 25
Frecuencia 0 0 0 2 0 0 2,0
6 1% 0.0 0,0 0,0 10 0,0 0,0 1.0 30
i |Parcial 0,0 00 0,0 30 00| 00| 30
|| |Frecuencia 0 1 1 0 0 0 20
7 [% 00 o5 o5 00 0o ool 10 15
Parcial 0.0 0.5 10 00 0,0 0,0 15
W Frecuencia of o 1 1 0 0 20
8 "% 00 0,0 05 0.5 0.0 00] 10 25
- |Parcial 0,0 00 1,0 15 0.0 00{ 25
“ Fracuencia 0 0 2 0 0 0 20
9 1% 0,0 0,0 1.0 0,0 0,0 0.0 10 20
.| |Parcial 00 0,0 2,0} 0.0 0,0 00| 20
/| |Frecuencia 1 0 1 0 0 0 2,0
10 ‘! % 05 0,0 05 0,0 00 00| 10 1,0
! [Parcial 0,0 0,0 10 0,0 00 00 10
Frecuencia 0 V] 1 1 0 0 20
11 '1{% 0,0 0.0 0.5 05 0.0 00| 1.0 25
.| {Frecuencia 0,0 0.0 1.0 1.5 0,0 00 25
[ Frecuencia 0 0 1 1 ] 0 20
12 % 00 00 05 05 0,0 00f 10 28
| {Parcial 0,0 0.0 10 15 0,0 0,0 25
' Frecuencia 0 1 0 1 0 0 2,0
13 % 0.0 0S5 0,0 05 0,0 0.0 1,0 20
Parcial 0,0 0S5 0.0 1.5 00 00| 20
[ Frecuencia 0 0 0 2 0 0 20
14 11% 0,0 0.0 0,0 1.0 0.0 0.0 10 3.0
., |Parcial 0.0 0.0 0,0 3,0 0,0 0.0 3,0
|| |Frecuencia o 1 0 1 0 0 2,0
15 o 0,0 05 0,0 0,5 0,0 0,0 10 20
\{ IParcial 0.0 0.5 0,0 15 00 0,0 20
(6) Valoracién Genera:! del Area Organizacional 23
(7) Interpretacién . Deficiente
!
Eboradopor: || Hheds Orty - Bpuipo Wecp @7 ~ [Foena m\?
Revisado por: : ung SNldta 6)&&/}0 - @herataria do . %MJW' Fecha
o, |
Aprobadopor. | | “Besn fm’%{a% Gombra Fecha |(
@%&mﬁm&n@ o b Wwima Higoridad - Goordinader h{evde 1a
‘ Represen idad
\ Max'lma AUtOﬂ a

i MECIP




| GOBERNACION DEL X DEPARTAMENTO ALTO PARANA ™ Patageuny
| MODELO ESTANDAR DE CONTROL INTERNO -MECIP- delogente
! COMPONENTE CORPORATIVO DE CONTROL ESTRATEGICO
JCOMPONENTE: AMBIENTE DE CONTROL
ESTANDAR: DESARROLLQ) DEL TALENTO HUMANO
l:amm: Valoracién & Estindar de Controt
4 14 !
(1) DEPENDENCIA TALENTO HUMANO .
‘ I {4} Casfilas da Valoracifn »
(2jidePregunta (| (3)%dePartidpacitn. | ... — - (5) Puntaje
{ o 1 2 3 4 5 | Tod ]
] {Frecuenda o | o | o T v 1 4 t 11 e T
1 foo 00 | oo 1 oo 02 | o7 {02 10 40
{{Parciat o0 | oo | an 05 27 1 o8
fFrecvenda. | o | o 0 N K] i 60
2 1 ' 00 | o0 29 92 95 | 03 19 a2
{Parcial 00 00 00 05 20 1.7 42
{Frecuencia 0 0 0 1 3 2 60
3 os oo 00 a0 02 05 03 10 42
Pardizi 00 0o og oS 20 17 42
JFrecuencia [} [ 0 1 4 1 60
4 e 00 00 00 02 07 02 10 40
{Parcial 00 aa a0 05 27 a8 40
Frecuendia 0 0 0 1 3 2 6.0
5 i 00 { 0o [T 02 05 03 1 42
Jrargsd | oo | o0 00 o5 | 20 | 17
Frecoenda ) [ [ 1 3 2 | & o
6 {% 00 00 00 02 05 03 1 42
{parciat [ 00 00 05 20 17 42
{Freczendia [ 0 0 0 5 1
7 1% [ [ 00 00 08 02 30 42
Parciat 09 00 [ () 33 08 42
{Frecuenda 0 0 1 0 2 3 60
8 8 ) 0p op 02 0o 03 Y] 1 42
{{Pardial 00 00 03 00 13 25 42
{Frecuenda [ o ) e 4 2 &0
9 e o0 | oo 00 00 oz | o3 10 43
Parcial 00 09 [N 00 27 17
Frecuencia 0 0 1 0 4 1 6,0
10 156 () af 02 0 07 02 10 38
{parcial 00 00 03 0P 27 08 38 | _
Ursecuancia 0 0 1 0 2 3 60
n i ) 00 00 02 00 03 05 | 18 42
{Frecuenda 0p 00 03 [T 13 25 42
IFrecuencia [ 0 [ 1 3 2 60
12 1% [ 09 o0 02 03 03 10 42
{parcial 00 08 00 05 20 1.7 42
| tFrequenda 0 0 0 0 4 2 60
13 oy (7] ag 00 (7] a7 03 1.0 43
{Parcial 00 00 00 00 27 17 43
HFrecuenca 0 0 [ 0 4 2 60
1 o 00 00 00 0.0 07 03 1.0 43
IParcial 00 0p 09 () 27 17 1 a3 _
kl;g“sewm Lo Lo T L a1 3 ol 60
15 : 09 09 02 03 05 [ 19 33
oot | a0 | oo o3 | .10 | 20 00 3 331
;(mvwmma#mwﬁi 41
l(nmwewdén T‘
IR‘!MPO"- N L. Crrmetts Ciastitls - @‘Pﬂiﬂm‘n&
Jrorobado por Coon. Jose Maari Hgales Cambra

Presentants de Ja
axima Autoridad
MECIP



ﬁ GOBERNACION DEL X DEPARTAMENTO ALTO PARANA B Petnguny
: 'MODELO ESTANDAR DE CONTROL INTERNO -MECP- delugente
& ‘ COMPONENTE CORPORATIVO DE CONTROL ESTRATEGICO ~
|COMPONENTE: AMBIENTEDE CONTROL
ESTANDAR:DESARROU.Q! TALENTO HUMANO
FORMATO: Valoracién Estindsar de Control
N2 4
(1) DEPENDENCIA: JVENTUD
(Masgsasdemadoa (5 Pontage 1
o | 1 2 3 | 4 5 Total :
0 0 0 2 0 1 3
00 00 00 07 00 03 10 37
0g 00 a0 20 o0 17 37
0 0 0 2 1 0 3
o0 o0 o0 07 03 00 1 33
00 09 00 20 13 00 33
0 ) 1 1 1 0 30
09 00 03 03 03 00 | 10 30
00 a9 a7 10 13 09 30
0 0 2 0 1 o | 30
09 7] 07 (Y] 03 00 10 27
00 00 13 a0 13 09 27
0 0 ) 3 o 0 30
00 00 o0 10 00 00 10 30
00 [ 00 30 ap 00 30
0 e 1 Q 2 0 30
00 00 03 00 0,7 0.0 10 33
oo { oo [ o7 | oo} 27 T oo ] 33
(1] 0 1 1 1 0 30
0p [ 03 03 03 00 ] 30
B} dpardal ool o0 } o7 | 10 1 13 | 00 _
) [Frecuencia 9 0 [ 2 1 K 30
8 do 1l ao ! oo | oo | o7 | o3 | 00 | 10 33
{HParcial [T 20 (Y 20 i3 1 08 1 33
JFrecuencia 0 0 1 2 0 0 3,
9 % 00 a0 a3 07 [ 00 1.0 27
Jparcal 00 00 07 20 00 00 27
’fFrecuenda 0 1 0 2 0 o 30
10 %% 00 03 00 07 00 00 1 23
_’pwai a0 03 00 20 00 00 23
{Frecuenda [} 0 0 3 [} [ 30
n ‘T 00 00 00 10 00 00 10 30
{Frecuenda o0 | 090 | og 30 00 0p
| |Frecuenda | __ 0 0 1 0 2 0 I 30
12 L ap Q0 03 a0 07 00 10 33
dpardal 00 0 07 00 27 00 33
|Frecuendta 0 1 g 1 1 0 30
13 % 00 03 20 03 03 00 1 27
{{paseial 00 03 80 10 13 89 27
{Frecuendia 0 0 0 2 1 0 30
4 1% 00 00 00 07 03 00 10 33
' |Parcial () o0 00 20 13 0o 33
[Frecuenda 0 0 2 1 0 0 3,0
15 ‘o a0 00 07 03 00 00 10 23
Jfpardal oo | oo 13 10 op | oo | 23
{(6) Valoracisn Generai dé Area Organizacionat 30
ninerpretacion | ke

Rewsadopor | . bz Miowss - Phoeretasie do, Jucertad
Ceon, ﬁ'-%:«@ %&- Combra
Representante de lo Maima Ftoridad -

Aprobado por:

Representante de la
Maxima Autoridad
| MECIP




: GORERNACION DEL X DEPARTAMENTO ALTO PARANA Br
- ' MODELO ESTANDAR DE CONTROL INTERNO -MEC>- JZM«'*,
; COMPONENTE CORPORATIVO DE CONTROL ESTRATEGICO
COMPONENTE: AMBIENTEDE CONTROL
esﬁnomossmouog?ammonumo
FORMATO: Veloratién ‘ Esténdar de Contro}
4 1 ,
(1) DEPENDENCIAUGC || _ _ _
(2)N=de Pregunta .Awmdew_, 4 (5)Pumaje
0 1 2 1 3 4 5. ‘ Toz! d
0 1 1 0 3 1 o | sg8 | o
1 00 | 02 o0 ) 06 | 02 ) oo | 10 28
09 02 09 18 08 00
I I 0 3 |l o 0 __
2 02 82 a9 29 05 00 1.0 25
clal 09 02 00 00 24 00 256
recuendia 0 0 i 1 2 1 50
3 fee 00 00 02 02 04 02 1.0 36
fparcial 0P 00 04 05 16 10 35
[Frecuencia 0 0 1 1 2 1 50
4 s 0o 0p 02 02 04 02 10 36
[Parcal a0 o8 04 [T 15 10 36
[Frecuencia 0 1 0 1 2 1 5,0
5 e 00 | o2 0 | 02 | os | 02 | 10 34
[Pt | o0 02 | oo | os 6 1 10
frrecuenda Q [ 1 1 2 1 | 50 T
6 P 00 0 | o2 02 0A 02 | 10 36
Ypardat 09 00 04 06 15 10 36
{Frecuendia 0 1 0 3 0 1
7 ) 00 02 00 05 00 02 10 30
JParcial 00 02 0o 18 0p 10 EY]
JFrecuenda ) 0 1 1 2 1 50
8 3 00 op 02 02 04 02 1 36
|parcial 0o 00 04 05 156 10 36
HFrecuenda 1 0 0 1 2 1 50
9 lse 02 00 00 02 04 02 1.0 32
Parciad 00 00 ) 06 16 19 32
IFrecuendia 1 0 0 2 2 0 50
10 fes 02 [ 09 04 04 | oo 10 28
Parcial 00 00 [ 12 16 00 28
2 0 0 1 3 3 50
n 1 04 00 00 02 02 02 10 24
{Frecuenda [T 00 1) 05 08 10 24
{Frecuenca 1 0 1 0 3 0 5,0
12 o 02 00 02 00 08 00 10 28
{parcal a0 00 04 0.0 24 00 28
{{Frecuenda 1 0 0 1 3 0 50
13 P% 02 [ a0 02 [ 00 10 30
JParcial 00 00 00 06 24 00 30
ﬂﬁecumcia 1 ) 1 0 3 0 50
14 e 02 a0 02 00 a5 a0 10 28
4Parcial 00 0p 04 00 24 00
'Ee_c_qenda ot btoo } e fov ] 3 1 o I so
1H] r 02 (%) 00 0.2 06 | 09 10 30
SE— — G N T a0 __§ 0o s § .24 ] 00 | 30 1.
{161 Vatoraxion General i Area Organizacional i - S ' T
(7) Interpretacitn || Satisfactorio
feoncose: | Dllar Vigney - Cope Wep 25 ~= lagfexl

| Reprosentante de lo Meima Hetoridad - C M,#@,%‘&f

Representante dg I
Maxima Autoridad
MECIP



dioaN ™
BEPUOINY BUIXERg

B} 8p eluejussaday |
122N P TR P g
eypay wyuw\@\ ayn‘%’ m%s ,,{’ % :m‘dopeqoxdv
, )
TN eyay Yo mﬁ Wp,lpqmoézg aj@ Topesmaal
—r "‘ ””/ ¢' !
W{QO[‘;& ewsy =0 "> % doopc 2D, - g op2, sadopeioaes]
JIN3DISIC ¥ uq:jzzasdmul N
7z PuCpEzIEBIG B2y Top 183900 UDPEISIEA (9)
F 07 00 (13 @ | 00 06 | 00 ®pRd] =
07 S0 00 S0 00 00 00 00 % st
oL [) 1 0 0 D 0 epiRIR] I
02 00 07 00 00 00 00 [ ‘
oz 50 00 0 | 00 00 o0 00 % 7
o'l 0 1 0 0 0 0 epLon>alj |
(13 @ (74 ) a0 a0 0 ©ped ‘
0z S0 00 ) 00 00 00 00 % 't
ot 0 1 0 [ 0 ) epuaizol] | I
ST 5T 00 00 00 00 00 repeg|
14 50 50 | 00 0 00 00 00 I &
D i 0 0 0 0 ) epuAtI| 1
5T st 00 0'0 0’0 00 0'0 epUBMAILY [
st [ se 50 00 7 ) 70 0 ’ % ft
~ oL 1 0 0 0 0 0 epuanal] ]
73 o0 oz | 0o oo o0, o0 Epa) |
(114 50 00 50 00 ) ) 00 % o
0t 0 1 ) 0 0 ) epuan>asy |
53 57 00 T} 00 00 oo epied '
7 50 0 | 00 00 00 [ 00 %] 6
o1 1 0 0 0 0 0 epuend| 3
0T 00 QT [ [(D) o0 o0 ensed!
1174 S0 Q0 50 ¥¢ | G0 | do i oo e %_1 8
(123 0 ] [} 0 0 0 epusnsauy |
0z ) o7 00 00 00 00 EDRJ] “
14 s0 | oo 50 g0 00 00 a0 9%| y
&t 0 i ) 0 0 0 epuandBi4| T
ST sz | oo () 00 00 00 ~ Elued [
ST S0_| so | 00 00 | 00 | 00 00 o o
oL 1 [} 0 ) 0 0 R |
3 0¢ o0 07 o0 00 o0 00 PRy
oz S0 00 S0 00 00 00 00 %} s
o't 0 l 0 0 0 0 epUIRALY) |
i3 00 0T 00 00 o0 00 ®pied \
0z S0 o0 50 G0 00 a0 00 %} ¥
0 1 [ 0 0 0 epUaNaL ‘
53 o0 o0 oo ) o0 Epweg \
S0 00 00 00 00 00 %, £
{ 0 0 0 0 0 epuandal
00 Q7 00 00 Q0 00 epad| |
14 50 00 S0 00 00 00 00 9| [4
E oL | o i 0 [} 0 [ ePUdIOaLY] ‘ 1
oc | 00 0t 00 00 00 00 eped 3
0z ) o0 1) 00 ) 00 0. % 0
oL 0 1 0 0 ) 0 RpUR ‘
SRS o i R N S G A O A A ‘ A
Sy Jr—— o " ‘m’ed ﬂuﬂ J of
9 Aamag).. ‘URERERA SR ) a’%@ : e
vavmamvmnasvofmma
muosapwpuwawamuamwoia\ o1ywso4|
ONVIRNH OINTTVL T30 OTIOWVSHI UVANYLS3
TOUINOGD 3G TUNJIGWY -HLNINOIWOD
OIDELVHUIST TOUINGD FT OALLVHOGHOD ININCSNOD :
opeebayop = ~AD3W- ONHALN! TOMINGD 30 HYaNYLSI OT3CON
btrra NI OLTV OINTHYLIVAIa X BORDDYNYIEOD




Maxim;&:to idad
, rida
MeClp o

[ GOBERNACION DEL X DEPARTAMENTO ALTO PARRNA B Peaguuny
“ MODELO ESTANDAR DE CONTROL INTERNO MECIP- g delugonte
| COMPONENTE CORPORATIVO DE CONTROL ESTRATEGICO -
componmr&mnsmr%pecomnoi
ESTANDAR: DESARROLLO DEL TALENTO HUMANO
FORMATO: Valoracién Entuests Estédndar de Gontro!
e 14
N W Casiton de A el G)Puntaje |
o 1 1+ 1 2 EN R A ‘
o | o | o | o | 6 |t 2 | 20 o
00 1 00 00 ] o0 | o0 | 10 I 10 50
00 09 | 09 09 09 50 50
"0 0 0 0 0 2 20
09 99 § oo § oo | o0 | 18 1 19 59
00 00 00 0.0 00 50 50
0 o ) 0 o 2 20
00 00 00 00 00 10 10 50
00 00 oo 00 09 50 50
) ¢ 0 ) 0 2 20
00 00 00 00 00 10 10 50
ag 00 00 0 0g 50 50
0 0 0 0 0 2 20
09 00 00 [Y) 60 10 10 50
oo | oo | o0 00 09 50 50 i
o 0 o ) ) 2 20
a0 a0 00 00 00 10 | 18 50
00 00 00 00 00 S0 50
0 0 0 o 2 0 20
o8 00 00 00 1.0 00 10 49
00 00 00 00 40 00 40
) 0 0 0 0 2 20
0o 00 00 [ 00 10 10 50
00 00 00 00 00 50 50
0 ) ) o 2 0
0.0 00 00 00 10 0.0 1,0 40
; 00 00 00 00 40 00
[{Frecuencia 0 ) 0 0 2 0 20
10 P 0g 00 | oo o0 10 00 0 40
Pargial 00 00 00 [ 40 00 | _4an
erecuence 0 0 0 o 0 2 20
n 1% [ 00 00 00 00 1.0 10 50
{rrecuenda [T 00 ag 1] 1) 50 S0
Jrrecsenda 0 0 0 0 [ 2 20
12 % [ a0 00 00 00 10 10 50
{Pardal [ oo 00 00 00 50 5,0
|Frecuencia 0 0 0 0 0 2 20
13 4% [7] [ ao [ 00 10 10 50
| 00 00 00 00 00 50 50
recuencia 0 0 0 0 1 1 20
14 I [ 00 00 00 05 05 1.0 45
JParcial 00 00 00 00 20 25 4
{Frecuenda. 4 o ] o o | o 2 | o | 20
15 | X e | ae 09 | oo w0 | oo | 19 a0
S e qraraal ] 00 09 0o 00 49 a0 40
(61 valoracion Gemeral el Area Organizatonal Y
|7 terpretacien Adecuado
fpamotoror. | Sidore Gonget - Cype Ml B
IRevisadopon t %ﬂfm mmy - @rmmm%. ' A
1 @Waﬂe&h%@a ;
!

e di g

Cip




GOBERNACION DEL X DEPARTAMENTD ALTO PARANA mr
MODELO ESTANDAR DE CONTROL INTERNO -MECIP- .{i&,r..:&’
: COMPONENTE CORPORATIVO DE CONTROL ESTRATEGICO =
COMPONENTE: AM ; DE CONTROL
ESTANDAR: DESARROLLQ DEL TALENTO HUMANO
FORMATO: Valoracién B Esténdar de Contro!
4iNe: 1 f
(1) DEPENDENCIA INFORMATICA .
: | » (41 Casfias do Vatoracién }
@INedePregunta | ()% dePanicpaditn: N - § GyPuntaje |
: 1 o 3. 2 3 4 . 5 1 Totd
o {rrecuends 0 § © 0 | o 2 { o { 20 -
1 | A 00 1 .00 4 00 f 00 1&..._.2&_}_71&_ 40
{parciat ag | o9 Y 09 40 00 20
IFreqsenda o t o | o | o | 2 | o
2 e 09 09 00 99 10 80 19 40
{parciat 00 00 00 00 40 00 40
{Frecuendia 0 [ 0 i 0 1 20
3 oo 0o 00 00 05 00 05 10 40
Parcial o0 0g 00 15 00 25 40
Frecuencia’ [ 1] 0 1 [ 1 2.0
4 1% 00 090 00 05 09 05 10 40
JParciat a0 00 00 15 a0 25 40
| JFrecuenda 0 0 0 1 0 1 20
5 1 op | oo | oo 1 os 00 05 10 40
Pardial 00 00 | oo 15 00 25 40 1
| Frequenda Q ] ] 1 Q 1 20
6 Yoo 00 [T 0o 05 00 05 1 40
[Parctat 0o 00 [ 15 00 25 | 40
| {Frecuendia 0 [ 0 1 1 0
7 436 00 00 00 05 85 00 1.0 35
'{Parcial Q0 1] L] 15 20 ao 35
i Frequenda 0 Q [ 1 ) 1 20
] 8 % 00 00 0D 0.5 00 05 10 | 40
|Pardial 00 00 00 15 00 25 40
|Freqsenca [] o [ [ ' ' 20
9 1T 00 00 a0 00 05 os | 0 45
i{Parcial 00 00 [T 09 20 25 | _4s
HfFrecuenda 0 0 0 0 2 0 20
10 litse 0 | o 00 | on 0| o9 10 40
|i[Pargad 09 00 00 00 20 00 | 40 .
jfinm [ [ 0 [ 1 ] 20
1 196 0.0 00 0.0 09 05 05 10 45
i {Frecuencia 00 o0 00 [T 29 25 45
] ) Frecuenda 0 0 0 0 2 0 20
12 1% 00 08 00 08 10 00 10 a9
i:[Pa:da! a0 00 00 00 40 00 40
i1|Frequendia 0 0 0 1 1 0 20
13 s 00 00 [ 05 05 00 10 35
’ Pardial 00 0.0 0,0 15 20 0,0 35
I|{Frecuencia 0 ) [ i 1 0 20
14 ik?:z a0 | oo 00 | o5 o5 | oo 10 35
|{Parcial [T 00 00 15 20 00 3
JFrecuencia. . 0 1 o 0 2 I A )
15 ‘ % j 09 09 09 . 09 09 10 30
. o Parcal | o0 00 00 30 00 90 30
{6 Vatoracion Ganerstde Area Organicacona
{ninerpreracien
IElaboradopoc “ Pbidin & mﬁa&j-
lRe-dsadopoﬂ N Branesion ?b;aa{»; - Chortinador ‘CT3 x4
Aprobadao por: Coeon. ﬁk’&%\k& v%h Gambra /74
o) L

Reprgs‘entante de la
1 Maxima Autoridad
1 , MECIP




GOBERNACHIN DEL X DEPARTAMENTO ALTO PARANA T

MODELO ESTARDAR DE CONTROL INTERNO -MECIP- o delogente
COMPONENTE CORPORATIVO DE CONTROL ESTRATEGICO
HDE CONTROL
ESTANDAR: DSAnnouo; DEL TALENTO HUMANO
FORMATO: vmmaﬁmwam
N
(1) DEPENDENCIA INTERIGR
(2NedePregunta [l (3% de Paticpadién | . . .} (S)puntsfe
- - e *_.‘!!-s!--.-el-it .i i 3 e
0 1 0 3 1 0 50
1 % , 00 | 02 | o0 | o6 ] 02 | o0 | 10 28
{Parciat - 00 | 02 1 o0 18 | 08 00 28
recquenda . _ _ 06 .} .0 _} .1 . 4 0 Q 50
2 & T 99 { 99 | o2 | 88 1 6o | 00 10 28
[Parcial 00 00 04 24 00 [ 28
[Frecuencia 0 ) 0 3 1 0 50
3 e 09 00 oo 08 02 00 10 32
Paraat 00 00 o0 24 08 00 32
frrequenda 0 1 0 4 0 [ 50
4 {% 09 02 00 08 00 00 10 26
{Parcial 00 a2 ag 24 00 00 26
{IFrecuendia 1 0 2 1 1 0 50
5 e 02 [T 04 02 02 00 10 22
i_lpaual . i 0 | oo | o8 | o6 | o8 00 | 22 |
"Ftememla 1 1 1 2 0 ] S0
6 % 02 02 02 0A an 00 10 18
{Parciat 00 02 04 12 00 og | w8
IFrequenda 0 1 2 2 0 0 5
7 1% 08 02 oA 0A op o8 10 22
i {Parcizl (Y] 02 08 12 00 00 22
{Frecuendia ) 0 1 4 0 0 5,0
8 % 0D 00 02 [Y] [Y) 00 1 28
JPardal 00 00 04 24 00 00 28
Irreqsenda [ 0 1 4 0 [ 50
9 jil% 00 00 02 08 00 00 10 28
Parcial 00 00 04 24 00 00
H Frecuencia 0 0 2 3 0 0 50
10 1]% 00 00 04 056 00 00 § 19 26
i {Pardial 00 00 08 18 00 00 | 26 _
Wrﬁawmda 1 0 0 3 1 [ 50
1 1ss 02 00 00 06 02 00 10 26
|| [Frecuenda [ 00 05 18 03 00 25
" [Frecuenda 1 1 1 2 0 0 50
2 e 82 | 02 | o2 | o4 | o0 | 00 [ 19 8
! Iparcial 00 02 04 12 [ 00 18
I |Frecuendia 2 0 ) 3 0 0 50
13 il fas [ [ ag 05 ap 08 10 18
|| [Parcial 0,0 00 00 18 0.0 00 18
[ [Frecuencia 1 0 0 4 [ [ 50
14 | [ 02 00 00 08 00 09 10 24
{Pardial 00 00 00 24 [7) [
|| [Frecuenda (R T T 0.1 o | 50
1] 13 02 02 | 09 05 00 _o9 10 20
|(6)vamﬁénsewa§akuo;@w
[ vepreracen |
feaoncoser. | | Dnordey Quisionsy - Cupe Hep | K
lA;mbadopon | | Feesn. jM'C’Z[\aﬂ'a -,%é! GCambra
- - I
| Reprosentante de ts Mrima Saoridid - Coordinader CCF

Representaiiit & . -
“ Maxima Autorigad
| ~ MECIP




|
|
; GOBERNACION DEL X DEPARTAMENTO ALTO PARANA mr
| MODELO ESTANDAR DE CONTROL INTERNO MECIP- _ 43(.,,,..&,'
‘ | COMPONENTE CORPORATIVO DE CONTROL ESTRATEGICO
COMPONENTE: AMBIENTE OF CONTROL
FSTANDAR:DESARROLL‘ DEL TALENTO HUMANO
FORMATO: Valoraddn Estindar de Gontrod
[N 14 ’
(1) DEPENDENCIA SECRETARIA GENERAL
{4} Casitias de Valoradifn .
(QNedePregunta |} (3)%de Partidpadion (5) Puntaje
I o _1 1 L 2 3 4 5 Total '
- h ;' Frecuencia 0-—“ “T.T 5” 0 1 1 ] 70 1 T
1 s 0o 1 04 ! 03 1 o0 | o1 | o1 | 10 23
[{Parciat o o0 | oa [ 09 05 0.7 23
Ffrrecmda_ | o 0. 1 3 2 1 1 70
2 o - 09 1 0P 94 03 | o} 9.1 10 390
| {Perciat 00 00 09 09 06 07 30
| {Frecuencia () 2 2 1 1 1 70
3 [& 00 | 03 03 Y] o Y] 0 26
Pardal 00 03 06 04 06 07 26
||Frecuendia 1 1 1 2 1 1 7.
4 iil9e 01 [X] 0.1 03 01 0,1 1,0 26
?’Pama! a0 [ 03 a3 as 07 26
iHFrecuendia 0 3 1 1 1 1 70
5 Moo [ 04 01 ot 01 x, 19 24
B  ||{Parcial 00 04 a3 | os [ 07 24
: lﬁm 1 2 1 1 [ 2 70
6 jl% a1 03 0,1 01 00 03 1 24
|| {Pardst 00 03 03 04 00 14 24
i\ [Frequendia 0 S 0 1 0 1 70
7 e 90 | o7 { o8 | o1 | o8 | 01 | 18 19
|Parcial 00 07 [ 04 00 07 19
I {Frecuenda 0 3 2 0 1 1 70
8 ! fe o0 | o4 [¥] 00 0.1 a} 1.0 23
.. [Parcial 0.0 [ 06 00 06 07 23
1| |Frecuendia t 3 ) 2 9 t 7
9 e 0.1 04 00 03 00 01 | 10 20
|| {Parcial 00 o 00 09 00 [i¥] 2
; Frecuencia 2 3 0 1 1 0 7.0
10 e 03 [ 00 [X) 01 00 10 1A
! {Pargial 00 04 0.0 04 05 00 14 _
" {Frecuoncia 1 [ [} 4 T 1 790
1 ‘ 1% 0,1 00 00 0.6 0,1 9,1 10 30
'| tFrecuanda 00 [T] [T 17 05 07 30
} {Frecuendia 0 0 4 0 2 1 70
12 | 1% 00 [ 06 [T 63 0,1 10 30
{Parcial 0.0 00 1,1 00 11 07 30
" Yrrecuenda 1 2 2 1 0 1 70
3 o 61 | o3 | @3 | a1 | a0 | &1 | 1o 20
| [parciat 00 03 06 04 00 07
“ Fggmm 1 [] 3 [ 2 1 70
14 % [X] 00 04 00 03 01 10 27
[Parcial 00 09 [ 00 1. 07
Frecuencla R D A/ 2§ 2 _Q__ Q 7,
15 IZ 0 Q3 03 03 o0 | o9 10 17
e P ] 00 ] o3 ] o6 1 0o ] o0 oo J vz ]
{61 vaioracion General det Avea Orgaizaciansl 24
[ inerpreadsn Deficiente
i
[psoonsoper. | Cothe Dlacid Fonmdindy - Egaip Wap e {acf o
| - L 2 -
porctacopor. | Coan. Jitet Wlarite - Hgats Casbra / - !re;m
| Pperientante de bs WMima Hetoridad - (Coos CEs

oberto P

2z Gonzdlez

Secretario General
Gobernacion del Alto Parana

rgsentante de la
ima Autoridng
MECIP




GORESNACION DEL X DEPARTAMENTO ALTO PARANA

, el B Pataguay
- MODELO ESTANDAR DE CONTROL INTERNO -MECIP- o defugente
= COMPONENTE CORPORATVO DE CONTROL ESTRATEGICO o
COMPONENTE: AMBIENTE DE CONTROL
ESTANDAR: DESARROLLD DEL TALENTO HUMANO
FORMATO: Valoracién & Estindar de Contro!
4No: 14
(1) DEPENDENCIA PATR
. {4} Castiias da Veloradiin
(JNedefregunta | (3)9%de Rantitipacidn S s e} (5) Puntzje
o 1 1 2 3 | a1 s | Tom A
— " HFrecuencla o | o [ 3 7 3 130 o
1 oo 00 | oo J o0 | 02 § o5 } 02 ] 10 40
Aparcal 09 | o | oo 07 22 12 40
IFrecuenda . .6 1 o i) _ 2 7 4 130
2 }ﬁ% ) [N 98 1 o9 92 | o5 03 | 10 42
_dParctal 00 00 00 05 22 15 42
AFrecuenda [ 0 0 4 5 4 130
3 o a0 29 00 03 04 03 10 40
jPardal 0o oo 00 09 15 15 40
Urrecuencia [ 0 0 4 7 2 130 |
4 (% 00 00 00 03 05 02 10 38
Hearcal a0 ag ag 09 22 08 38
Frecuenda 0 0 2 2 7 2 130
5 % a0 0p 02 02 o5 02 10 37
|Pardal 00 | o0 03 | o5 | 2 08 | 37
Heremencia 1 0 3 2 4 3 130 -
6 loe 61 | 00 | 02 02 03 02 10 33
{Pardial oo 09 0S 05 12 12 33
[Frecuendia 0 0 2 3 4 3 13
7 156 [ ob 02 03 83 02 10 36
|| [parciat a0 0p 03 09 12 12 35
' [Frecuenda 0 0 2 3 3 5 130
8 e [T [T 02 02 02 04 1 38
| [Pardial 00 00 03 07 09 19 38
i |Frecuenda 0 0 2 2 6 3 130
9 1% 00 00 02 02 05 02 10 38
{Parcial 00 00 03 05 18 12 3
|| |Frecuendia 0 3 1 2 3 4 130 |
10 o 00 | o2 [ 02 02 03 10 33
{Parcial 00 02 02 05 09 15 {33 1. _
IFrausancia 0 2 0 1 3 7 130
n % 00 02 00 01 02 05 10 a0
| {Frecuencia [T 02 03 02 09 27 40
| IFrecuenca 1 ] 0 2 2 3 5 130
12 I o1 | o0 | 02 | 02 | 02 | 08 | 10 36
| Iparcial 00 00 03 [ 09 19 26
: [Frecuendia 0 0 2 2 4 5 130
13 Jos an (7] 02 az 03 04 1.0 39
| {Parcial 00 00 03 05 12 19 39
| {Frecuenda 1 0 2 3 3 4 130
14 1o 01 [V 02 02 02 03 10 35
| |Parcial 00 0p 03 07 09 15 3
[ |Frequenca v poooe Vo2 12 ] s 1 3 ] 130
15 ) or | o9 0z 02 04 02 19 35
L lpacal 00 | a0 | o3 | os | 15 | 12 | 35 |
(61 Veloraion Gemral det Areas Organizacional / _ A - ON ;
(P nerpreacion ( 7 ¥ Sistacmai
2 ,- - V.S VSon R
| 2 (& s
!Rewsadopon |- SBong. Trtomin Shaaste - Hvertizsio do . sw % iv
\!
Gpresentante de lbs Worima Htoridad - Cootthsadsr
Reprc?sentante dela
Maxima Autoridad

MECIP



[ GOBERNACION DEL X DEPARTAMENTO ALTO PARANA B Foaes
‘ 'MODELO ESTANDAR DE CONTROL INTERNO -MECP- delugente
| COMPONENTE CORPORATIVO DE CONTROL ESTRATEGICO = ‘
ICOMPONENTE: AMBIENTE DE CONTROL
ESTANDAR:DESARROLL(‘)DELTALENTOHUMANO
FORMATO: Valoracién Encuesta Estdndar de Control
o: 1% g
(1) DEPENDENCIA: ASESORIA JURIDICA
{4} Casittas do Valoracisn ,
(N dePregunta 1} (3)%de Partidpactin- i (5)Puntaje
1 o i 1 2 3 a 5 Total :
- 1T o §{ ¢ 1 0o { o | o 1 -
1 00 | o0 10 1 o0 | oo | oo I 10 1 20
09 00 20 09 00 00
0 1§ 0o 1 o0 1 [1] 4] 1,0
2 09 08 i1 09 19 80 | 00 10 39
00 0.0 0.0 30 00 00 3,0
0 0 1 ) 0 0 10
3 0o 00 10 00 0o 00 1,0 20
09 09 29 00 09 00 20
0 0 1 0 0 ) 10
4 00 00 10 09 09 [ 10 20
a0 0g 20 a0 a0 00 20
o 0 0 0 1 0 0 10
S 00 a0 00 10 00 090 1.0 30
00 a9 0,0 30 09 00 0
0 0 0 1 o Q 10
6 090 00 00 0 | oo 00 1 30
00 00 00 30 00 00 30
0 o 1 0 0 0 1
7 [ [ 10 o0 00 [ 1.0 20
a0 ) 20 00 a0 a0 20
0 0 1 0 0 0 1
8 00 00 1.0 00 00 00 1 20
00 00 20 00 00 00 20
0 0 1 ) ) 0 1
9 0.0 00 10 00 00 00 | 10 20
00 00 20 00 00 00 )
[ 0 1 0 0 0 1
© 00 00 10 00 00 09 10 20
00 00 20 00 00 o0 | 20 _
) o 0 1 10
n 0.0 0.0 00 10
00 00 00 40
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12 00 00 10 00
a0 00 20 00
0 0 1
13 00 00 10
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0 0 1
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00 00 20
1 o ! o 1 o
15 09 09 09
s L ol 00 § 00 1 00
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- 59 TR GEFRTARIENTO ALY FAEARA T
MODELO ESTANDAR DE CONTROL INTERNO -MECIP- - 4,’(.,,,.,;‘,'
COMPONENTE: AMBIENTE DE CONTROL
ESTANDAR: DESARROLLO DEL TALENTO HUMANO
FORMATO: Valoracién Encuests Estdndar de Gonitrol
N 13
moepmosucmmmm
] {4 Casfitas da Veloraditn
(iNedePregunta  § (3)%de Participacitn ' (5) Puntaje
o 1 1 2 3 4 [ Total
{Frecuenda o { o 1 2 0 0 3 R
1 Po .. 1 oo § oo | 03 f o7 | 00 ) 00 | 0 27
{Parcial a0 09 07 20 090 00 27
|Frecuendia _ .9 o 1 1 | o § o | 2 1 30 |
2 e . 09 0o 83 08 09 87 19 4
{Parcial 00 00 07 0.0 00 33 40
Hrrecuenda 0 1 0 0 ) 2 30
3 s 00 03 0P 00 09 07 10 37
{parcial 00 03 08 00 00 33 37
Trrecenda 0 0 1 ) 2 )
4 1% 00 09 03 00 07 00 10 33
ifPavdal 00 00 a7 oo 27 00 33
[]Ftemmda 0 0 0 1 2 0 30
5 L oo | oo 0 | o3 07 00 10 37
J,lPardal ] 00 | oo | oo T 10 | 27 | oo | 37
Frecuenda 0 1 Q ] 1] 2 30
6 1% 00 03 | oo 09 op | o7 1 37
Parctal 00 03 00 00 00 33 37
ijFrecuenda 0 1 ] 0 0 2 3
7 B 00 03 65 00 00 07 1.0 37
JParcial 0o a3 o0 00 00 a3 37
{Frecuenda 0 1 0 0 [ 2 30
8 ) 00 03 op 00 00 (%4 1 37
{Parcial 00 03 00 00 00 33 37
|{Frecuenda 0 ] [ 1 2 o 30
9 o 00 00 00 03 07 00 10 37
Parcial 00 00 00 10 27 00
\IFnecuenda 0 1 0 0 2 0 3
10 a6 ] 00 03 00 00 o7 | oo 10 30
{parcial 00 03 00 00 27 00 { 30 _
Treasenda [ 0 0 1 2 0 30
1" 1% 00 00 00 03 07 00 10 37
{rrecuenda [ [ 7] 10 27 98 37
{Frecuendia 0 [ 1 0 1 1 30
12 ) [ 00 03 00 03 03 10 37
' {Parcial 00 00 07 00 13 17 3,7
{{Freqienda 0 1 0 0 1 1 30
13 i [ 03 00 00 03 03 10 33
“fpardal 00 03 00 00 13 17 33
! Frecuenct 0 0 1 0 1 1 T -
14 ] 00 00 03 00 03 03 10 37
|ilpma» 00 00 07 00 13 17 37
Frecuenda,, )0 0 | 0 Q.
15 I 09 09 09 09
o lParcal oo | oo | oo | o0
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[ interpretacién
[Elabomdopon x Byiitina. - Wyissidos - W(%?ﬁ
{revisadopor |+ Fong. oot  Hpuaiesan - %mm‘({é@g
Aprobado pos Seon. Jose Mavin Hguts Cambra"
i N (77 218 .
| Peprasentante de ta Macisma HaoridNo

Maxima Autoridad
MECIP




